s __' LY 4 1 ¥
e T A S T A

NATIONAL THEMAL POWER CORIVRATICG. LIMITLD
NTPC SQUARE, MEHRU PLACE, Ngd DEL(-110019
COR-PORAT:, FE. SONNLL DEUART:f: &

No.,O01:Pers:4(19)/ Dated 19.6.1980

CORPORATE PERSONNEL CIRCULAR NO.53/80

Sub: - Policy @p facilitics 40 be given
to land ouslees

A copy of the Companp's policy on facilities to
be given to land oustees as finalised and approved in the
Management Committee meeting held on 30.4.1980 and 1.5.1980C
is enclosed herewith for information and nccessary action.
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A% V. Shahi J
Chief Personnel Manager
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|
i

Distribution:




EQHAM POWER CORFORAT10:H LIMITED
NEHRU FLACE NI _ DELHI-110019

31 e

( CORPORATE PERSCLNEL DEPARTIEIT )

POLICY ON FACILITIES TO BE GiVEN 10 LAND QUSTELS

1. Preamble - In order that a uniform approach is followed
by all the projects of KT+'C in dealing with
the problems concernirgland oustees and
facilities Lo be provided Lo ‘Lhiem Ly the

5 Company, it is necessary (o lay down a

; policy at the Corporate lsvel. While the

implementaticn of the policy will be done
o1n a uniform basls by all Lhe projects, 1in
matter of detailed procedure, there can be
marginal variations here gnd there depending
on local conditions and systems being followed
by the respective State Guvernments.

Definition - A person who has been pai«d a compensation or
in whose casc il has bccn fin lly decided to
pay the compensation for s land and/or

houv —se will be, called a lqnd oustee.Accordingly,
if the land has been acquired and it has not
been finally decided to pyy the compensation
because of some dispute etc., the person
concerned cannct be called a land oustee unless
the matter regarding compynsation is settled.
Any concession, therefore, would be with
respect to the land ouste: so defined herein.

5. List of land 3.1 After the land has been agquired and compen-
oustees sation paid, the Personnel! & Administration

Department of the Project will prepare a
list of persors to whom c:mpengation has
been paid alongwith the Khesra number of the
land, size of the plot ani amount of
Compensation patils w30 ma;'so happen that
for a certain Khesra number, therc may be
more than one family as the ownenes. Also,
one family can be the owngr of a number of
plots having different Khgsra numbers.
Keeping these in view, th¢ list will be
further rcfined treating cach family as a
unit and then listing the relevapt details
of Khesra number, size of plot and total
amount of compenisation paid.
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Afterr the complete list bheg Lo n prepared, the
same siomld be pot cevtificd b the concerncd
Ccompenl Aulhority in the hevenue Department.
Wherever the State Governme: L agrees to

prepare the list at their oun, the same will

be tallied wilh the list pr¢pored by P&A
Department and anomalies if any will be removed
after necessary clarificatiuns.
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4, List of 4:1.  The Persomnel & Administratiion Department
family * should then prepare a list of family members
members of alongwith their .age and qualification. The
land oustees family for this purpose would include as

follows:-

a) Self (i.e. the Mmd of the fami ly who is
the owner of the land);

b) Name of the spouse;
¢) Name of the dependent scas; and

d) Unmarried dependent daughters if son
is not there. !

4.2 The list of family members as mentioned above
will Le authenticated by the EState Government
authorities for which the P8/ Department would
app-roach the competent autnority of the State
Government for his certificztion. This list
will then be kept- for record.

5. Nominations 5.1 The head of the family should give, in writing,
by land his nomination from among th.: zbove family :
oustees members whom he/she will 1lik: to get the

benefit in the form of emylc,ment or shop allot-
ment etc. by the Company. Tue nomination made
by the &d of the family, uerally, will not

be allowed to be changed exce¢pt in special
circumstances. But in no caie, he/she will

be allowed to change the nominaticn more than
once. Yherever the State Government 4grees to
forward the list, the same mzy include names

of nominees GTUO.

6, List of 6.4 A list will be prepared of the nominees of the

Nominees owner from the detgils as in para 5.1 above

& forwarding and this list will be forwarded to the Employ-
thereof to ment Exchange with a request that these are
Employment the nominecs (Dependent son {L(,) of the land
Exchange . -oustees and that their names should be

forwarded by the Employunnrt-hxchange for
necessary action by the projcct in the matter
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of their emmloyment. Effort will be made by
the P&A Department to obtain such a certificate
Iiom the bBmploymend. Exchonge onee for all to
avoid reference to them from tinme to time. 1f
the State authorities send tle list of nominees
through Employment Exchange, this provision
would not be necessary.

7. Eriepity 7+ In each project, there will lLe a large number
Groups of land oustees and therefore there will be an
equal number of nominees for providing them
various facilities. It will obviously not be
possible to provide to all of them employment
or allot shops. Altogether, ther¢ are about
800 land oustecs in Singrsuli of whom about 75%
arc illiterate thereby qualifying for appolintment
only at the lowest level of Mazdoor etc. Even
by the time the project reaches its ultimate
capacity, it would not be possibtle to provide
job opportunities to as many as 600 workers at
the unskilled level . Therefure, it would be
necessary to maxe a sort of merit list in
certain order sc thet facilities can be provided
as per the order of the list. Following guide-
lines are to be adopted for tiiis purpose:-
a) Land oustecs in whose case¢ less than
one acre of lznd and/or hguse has been
1 acquired and compensatlcn paid by the
Company will be listed separately. This
category will get the lesi priority.

b) Land oustees in whose casi: a compensation
of more than Rs.50,000 to 1,00, 00O
} (depending on the value or ¢ﬂnd in
different projects) has been paid. Each
project may fix this limit keeping in
view the relevent factors, Ti:is will form
the last but one group in order of priority.

c) It is anticipated that: hecause of the
limited number of vacancics and opportuni-
ties for shop allotment generslly \it will
not be possible to accommo:late categorics
(a) and (b) above. However, these lists

can be kept and given such concessions
subject to aveilcble vacanue 1;5/opw01i.nl+le

d) Among the reraining lancd oustecs, two
groups will be radei-

i) 'Those whosc entire land hzs becn
taken and ompcnuatlou peid; and
ii) Those in whose case 6uly a part of

thely land has been talien.
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8, Fagilities 8. 1
. the nominees of land oustecs:-

to. . be
allowed

T

8.3
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Baged penerally on the amount of compensatiou
paid, ecconcriic status of the ramily, proportion
of land acguired to the total lund etc., a

list will be¢ prepared in order of merit in

cach of the above two grours. Persons in group
(i) will rcccive the highest vriority in order
of the list and then persons in group (ii) in
order of the list will be corsicered.

Tiie following facllltles can be con51dered for

a) Employmeirt
b) Shop alletment
c) Petty contract work

Only one of the facilities namely either
cmployment or shop allotment will be
provided to any nominee anc¢ not both.

Generglly, the policy is not to employ persons
on muster-roll basis but to take care of
casual naturec of job if and when muster-roll
erpleyment is resorted to, the land custees
should be considered for the sane.

The following reservation schigdule may be
followed in the matter of allptment of shops:-
For land oustces -40% of the shops :
Por SC/ST and ex-Servicemen—1um of the shops7
After applying the above percgntages if

the number works out to be less +han onc, at

lezst one shop for egch of th¢ abeve categories
will be reserved. = -
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